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One of the aims of modern education is connected with cross cultural management in educational realm and cultural variety is declared as “problem waiting for decision”. Cross cultural conflicts, stereotypes and intolerants are problems that need to be solve. But there is certain danger of making such simple connection as “ethnic variety – conflict – problem”. According to Osipov (Osipov, 2002) “language of conflict tends to be total” and it can be used in different kind of ethnic problems. This approach is common for Russian education system. Moreover, the phenomenon has paradoxical consequence.   Determining cultural distinctions as source of threat, educational sphere can force out it’s negative multiplier. It can be seen in cross-cultural educational “traps’ (according to Portera) such as emphasize of cultural multipliers and over supporting of migrant children. (Portera, 2008).

We argue that “problem” can be replaced by “resource approach”. This is calling for shifting perspective to the different kind of analysis using modern achievements of cross cultural management. According to Holden (Holden, 2005) basic moment of cross cultural management is transmission of “implicit” knowledge. The “implicit” knowledge is depository of ethnic and cultural particular qualities. But it’s kind of “personal” knowledge that can’t be described with formal language. (Nonaka, Takeuchi, 1995).  

Modern education is shifting from “explicit” knowledge to self-requirement knowledge which defines social successfulness.  If we view cultural variety from this point, we can consider the following. Augmentation of children from different cultures makes transmission of ‘explicit” knowledge difficult but widens space of “implicit” knowledge. Focusing on wiping out cross cultural differences impoverishing in-school space of “implicit” knowledge. More cross-cultural differences we see - more implicit knowledge we get. Hence, we formulate objects of school cross-cultural management. Moreover, the aim is to provide conditions for exchange implicit knowledge between teachers and students with different cultural background. Thus, we overcome risk of stigmatization of cultural differences. Education is focusing on providing conditions of communication in “implicit” sphere that is not attached to any fixed ideas.

