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At present, there practically aren’t any mono-cultural and ethnically homogeneous societies in the world. The waves of globalization and serious migration contribute to the empowerment of deeply multicultural ethnic and religious societies. 

In this context, the attempt of the Russian government to modernize Russian society (to support the formation of civil institutions and social activity of its citizens, to develop a political system within democratic standards, to create an innovative and hi-tech economy, to raise the living standards of people) faces serious problems both on federal and local levels. In many ways, a bureaucratic class including state and municipal employees isn't ready to solve problems professionally and effectively concerning cultural diversity. The problem of training state and municipal employees for the Russian poly-cultural society is very challenging today.

The research of the topic under discussion allows us to make the following claims.

First, a new multicultural policy in the sphere of the government and municipal management should be carried out within a framework of the legislative system. This means that the future officials should study international law acts and declarations profoundly.

Secondly, such policy should be carried out within a framework of the executive system. It means observation of various ethnic and religious groups’ interests at all levels of the Russian government, the consolidation of general civic national ideology, formation and rotation of state and municipal management personnel taking into account the ethnic factor, and consequently a special training of the state and municipal servants in the sphere of inter-ethnic relations. 

Thirdly, a multicultural policy should be carried out within a framework of the judicial system. It assumes the maintenance of constitutional laws and the norms that guarantee the equality of citizens irrespective of racial, ethnic, language, religious and other differences; punishment of the people and the organizations who preach both broadcasting intolerance and violence or carry out extremist actions on ethnic and religious levels.

In these conditions, state and municipal employees’ training should undergo serious transformations. It is necessary to update and develop programs that shape multicultural consciousness and understanding of socio-cultural factors (mainly ethnic and religious) in the sphere of state and municipal management. 

Let's especially notice that the policy of authorities in the sphere of inter-ethnic and inter-religious relations in the conditions of the poly-cultural society should be always in the sphere of civil control.

Thus, today we are at the most successful moment for training Russian officials at the Russian Academy of National Economy and Public Administration under the Government of the Russian Federation. It is going to become a national, educational, scientific and methodological center for the education of administrative personnel of high qualifications for the state, public and private sectors.

